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PREAMBLE
 
THIS AGREEMENT, made this 27th day of March, 2002 by and between the School 
Board of Education of the Gowanda Central School District (hereinafter referred to as the 
"Board,") and the Gowanda Central School Non-Teaching Personnel Association 
(hereinafter referred to as the "Association.") 
WITNESSETH 
WHEREAS, the Board and the Association recognize and declare their mutual 
intent to promote harmonious and cooperative relationships between the Board and the 
Association and the employees to whom this Agreement applies, and to protect and 
promote public interest by assuring at all times the orderly and uninterrupted operation of 
the District, and 
WHEREAS, the Board under the law, has the final responsibility for establishing 
policies for the District; and 
WHEREAS, this Agreement has been negotiated pursuant to the provisions of the 
Public Employees Fair Employment Act, and it is governed by the provisions of the New 
York State Civil Service. 
WHEREAS, "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
herein contained, the Board and the Association, through their duly authorized 
representatives, agree as follows: 
2 
ARTICLE I 
RECOGNITION 
1.01 Definition - The Board recognizes the Gowanda Central School Non-Teaching 
Personnel Association as the sole and exclusive bargaining representative for all non­
teaching employees. 
Specifically excluded from the recognized negotiating unit are Federally funded 
employees, substitutes, seasonal, extra temporary employees and the following supervisory 
job titles, including, but not limited to: 
Superintendent of Building & Grounds
 
Head Custodian
 
Transportation Supervisor
 
School Lunch Manager
 
School Business Administrator
 
District Clerk, District Treasurer and Tax Collector
 
All other job titles supervisory in nature
 
1.02 Term Employee· The term "employee" or "employees" when used hereinafter shall 
refer to all employees in the recognized negotiating unit and references in the masculine 
gender shall, where appropriate, include female employees. 
1.03	 Duration - The Board hereby agrees to refrain from negotiating with any group or 
organization on behalf of the employees to whom this Agreement applies other than 
the Association, for the duration of the Agreement, and for any and all such 
additional periods of time as may be set forth in the Civil Service Law of the State 
of New York. 
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ARTICLE II 
SCHOOL DISTRICT RIGHTS 
2.01 Definition· The Board and the Association recogmze that subject only to the 
provisions of this Agreement, the management, direction and control of the Board's 
business, operations and personnel are exclusively the function of the Board. 
It is the intention hereof that all rights, powers, prerogatives and authorities are 
retained by the Board, except those that are specifically abridged or modified by this 
Agreement. 
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ARTICLE III 
ASSOCIATION ACTIVITIES 
3.01 Dues Deductions - The Board of Education of Gowanda Central School agrees to 
deduct from the salaries of its employees, dues for the Gowanda-Non Teaching Personnel 
Association. Employee authorization shall be in writing on a form provided by the 
Association and this authority shall be continuous while employed in this school system or 
until withdrawn by written notice. This authorization waives all rights and claims for said 
monies so deducted and transmitted in accordance with this authorization and relieves the 
Board of Education and all its officers from any liability therefor. Said dues amount shall 
be verified by the Association by September 10th of each year. 
All new authorizations and listing of employees from whom dues are to be deducted, 
together with the total amount of the dues, shall be submitted and in the hands of the 
business office no later than seven (7) school days before the first deduction date, which 
shall be the second pay period in the month of September. Those names not submitted by 
that date shall not be included or added at any later date, except for employees who are 
hired after September 1. 
The number of pay periods involved shall be 20 consecutive periods, and 
commencing with the second pay period in September. 
Individual payroll deductions shall be prorated according to the 20 pay periods 
involved, with adjustments for odd amounts to be made in the last payroll. 
At the end of each month, or as soon thereafter as possible, the business office shall 
transmit to the Gowanda Non-Teaching Association, a check payable to the Association for 
the total amount of that month's deduction. 
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3.02 Agency Fee - The Board agrees to deduct from the wages of all employees covered 
by this negotiating unit who are not members of the Association, an agency fee in the 
amount equivalent to the dues of the Association. 
The above paragraph shall only be applicable if the Association has established and 
maintained a procedure providing for the refund to any employee demanding the return of 
any part of an agency shop fee deduction which represents the employees' pro rata share of 
expenditures by the Association in aid of activities or causes of a political or ideological 
nature only incidentally related to terms and conditions of employment. 
The Association shall indemnify and hold harmless the School District and its 
officials or employees from any cause of action, claim, loss or damages incurred as a result 
of the deduction of any agency fee from any employee. 
3.03 Association Membership 
The Board agrees to provide payroll deduction for any unit member who wishes to 
have deductions sent to a tax-sheltered annuity program, and/or the NYSUT Member 
Benefits program. 
3.04 Free From Coercion - Employees shall be free from coercion, pressure or threats 
by the Board of Education by reason of joining or failing to join the Association. 
3.05 Association use of Equipment - When the Association desires to use office 
equipment, it shall first apply to the Building Principal for permission, provided the work 
shall not be performed during the employees' working hours. The Association shall pay for 
all supplies used by it and the equipment must be used during normal school hours. 
3.06 Association Representation - If an employee is called to a meeting which may 
end in discipline by the District or its agents, he shall be entitled to have a representative 
of the Association present if he so requests, and such reprimand or discipline shall be in 
private and away from students, teachers, or other District personnel. 
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ARTICLE IV 
GRIEVANCE PROCEDURE 
4.01 Definitions: 
1.	 A Grievance is an alleged violation, misapplication or misinterpretation of the 
terms and conditions of this Agreement. 
2. A Grievant shall mean an employee, group of employees or the Association. 
4.02 Waiver of Rights - The failure of an employee, group of employees, 01' the 
Association to take any of the actions authorized by this section within the time limits 
therefore shall constitute a waiver of the right to proceed further and shall terminate the 
proceeding. Time limits may be extended by mutual agreement. 
4.03 Association Participation - Any employee shall have the right to have 
Association representation at any meeting or conference called for the purpose of issuing a 
form of discipline. 
The Association has the right to be present at each stage of an individual or group 
grievance beyond the first procedural stage. 
4.04 District Participation - The immediate supervisor, Superintendent of Schools and 
Board of Education have the right to be represented by whomever he, she, or they select 
during any procedural stage contained herein. 
4.05 Employee Participation . Any employee or group of employees may be 
represented at the first three (3) procedural stages by whomever he, she, or they select. 
The Association is the exclusive representative at the fourth procedural stage. 
.y	 ~ \rr1 JK wY\
tf> 1'\\~ ~,Utl V()-. ;~~ 1 
\\ \ \"\' \ ~\,V lU\\X'i 
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4.06 Grievance Stages 
Stage 1: Supervisor 
An employee who believes that he has a gnevance may discuss the matters with his 
immediate supervisor orally, within twenty (20) working days of the alleged occurrence, or 
the date on which the employee could reasonably have been expected to know of the alleged 
occurrence, according to the following employee-supervisor schedule: 
Teachers' Aides/Assistants - to the Building Principal 
Bus Drivers and Mechanics - to the Transportation Supervisor 
Maintenance Personnel· to the Superintendent of Buildings & Grounds 
Store Clerks and Printer - to the School Business Administrator 
Film Library Operator - to the School Business Administrator 
Cleaner and Custodians· to the Head Custodian 
Cafeteria Employees - to the Cafeteria Manager 
Secretarial: 
1. Business Office - to the Business Manager 
2. Educational Office - to the Building Principal 
If the problem can be resolved, no further action is required. 
If the alleged grievance is not resolved orally within five (5) working days of the 
time the immediate supervisor and the employee discuss the matter, it shall be reduced in 
writing by the employee on a form (see Appendix A) and submitted to the immediate 
supervisor and the School Business Administrator, within five (5) working days thereof. 
The immediate supervisor shall then respond to the grievance in writing within five (5) 
working days of this receipt. 
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Stage 2 - Superintendent of Schools 
In the event that the grievant is not satisfied with the written response by the 
immediate supervisor at the first procedural stage or if no written response is received by 
the grievant from the immediate supervisor, the grievant may, within five (5) working days 
from the time the response is received by the grievant from the immediate supervisor or 
within five (5) working days from the expiration of the period for the immediate supervisor 
to respond, whichever the case, submit the written grievance to the Superintendent of 
Schools who will meet with the grievant within seven (7) working days of receipt of the 
grievance. In the event that a meeting is held between the grievant and the 
Superintendent of Schools, the Superintendent of Schools shall have five (5) working days 
following the meeting within which to issue a written decision. 
Stage 3 - Board of Education 
In the event that the grievant is not satisfied with the written decision issued by the 
Superintendent of Schools at the second procedural stage or if no written response is 
received by the grievant from the Superintendent of Schools, the grievant may, within five 
(5) working days from the time the written response is received by the grievant from the 
Superintendent of Schools or within five (5) days from the expiration of the period for the 
Superintendent of Schools to respond, whichever the case, submit the written grievance to 
the Board, which will then meet with the grievant within thirty (30) days of receipt of the 
grievance. The meeting shall be conducted during an executive session of the Board of 
Education during which the parties and/or their representatives may appear for the 
purpose of presenting oral arguments, evidence or statements of position. The Board shall 
render a written decision within ten (10) working days of the meeting. 
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Stage 4 - Arbitration 
If the Association is not satisfied with the written decision at the third procedural 
stage, or if no response is received by the grievant from the Board, it may, within five (5) 
working days from the time the written decision is received by the grievant from the Board 
or within five (5) working days from the expiration of the period for the Board to issue its 
written decision, submit the dispute to binding arbitration by written notice to the Board. 
Such notice must be served on the Board by certified mail (registered mail may also be 
used) addressed to the Clerk of the Gowanda Central School Board of Education, Gowanda 
Central School District, Gowanda, New York 14070. The Board and the Association will 
attempt to agree on a mutually acceptable arbitrator. If the parties are unable to agree on 
an arbitrator within ten (10) days from the time of the written notice of pending arbitration 
is received by the Board, then the arbitration proceedings shall be conducted by an 
arbitrator to be mutually selected by the District and the Association from a panel of 
arbitrators supplied by the Federal Mediation and Conciliation Service. Each party has 
the right to reject one (1) list in its entirety. If neither party rejects a list in its entirety, 
then by a coin flip, each party will alternately cross off an arbitrator until one (1) name 
remains. The remaining name shall be the mutually selected arbitrator. 
The arbitration of grievances, as defined in Section 4.01 shall be final and binding 
on both parties. The Arbitrator shall issue his decision not later than thirty (30) calendar 
days from the date of the closing of the hearing(s) or, if the hearing(s) have been waived, 
then from the date of transmitting the final statements of position and proofs to the 
Arbitrator. The decision shall be in writing and shall set forth the Arbitrator's opinion and 
conclusion of the issues submitted. The sole power of the Arbitrator shall be to determine 
whether there has been a violation, misapplication or misinterpretation of the terms and 
conditions of this Agreement, and the Arbitrator shall have no power or authority to make 
any decision which modifies, alters or amends any term or condition of this Agreement or 
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which requires the commISSIOn of an act prohibited by law or which is violative of the 
terms of the Agreement. 
The cost for the services of the Arbitrator, including per diem expenses, if any, and 
actual and necessary subsistence expenses, will be borne equally by the Board and the 
Association. 
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ARTICLE V 
COMPENSATION 
5.01	 Grade Assignment 
Effective July 1, 2002, Step 25 will be added to the Salary Step Schedule as per the 
printed salary step schedule for all grades of job titles. 
Bus Monitors and Teaching Assistants will be salaried employees and will be added 
to the Salary Step Schedule as per the new T.A. Schedule explained. 
The Computer Aide job title shall be changed to a Teaching Assistant. 
Salary increases effective July 1, 2002 will be as follows and as per the printed 
salary step schedule: 2002-03 3.5%, 2003·04 3.5%, 2004-05 3%, 2005·06 3%, 2006-07 3% 
Civil Service personnel shall be paid according to an approved salary schedule for 
the grade assigned to the position held as follows: 
Offices: GRADE 
Accountant 16 Full Time 
Adlninistrative Secretary 10 Full Time 
Micro Computer Specialist 09 Full Time 
Nurse (07/01/82) 08 Full Time 
Senior Typist, Sr. High School 07 Full Time 
Senior Typist, Gowanda El. School 06 Full Time 
Keyboard Specialist 05 Full Time 
Senior Typist, Middle School 06 Full Time 
Account Clerk Typist 05 Full Time 
Typist, Aldrich St. El. School 06 Full Time 
Internal Suspension Monitor 05 
Attendance Clerk 05 
Typist, Special Education 06 
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Receptionist (Switchboard) 
AV Clerk 
Library Clerk Typist 
Teaching Assistant 
Typist, part time 
Teacher Aides 
Facilities: 
Maintainer, Skilled 
Maintainer, Laborer 
Custodian, High School 
Custodian, Gowanda Aldrich 
Custodian, Gowanda Middle School 
Groundskeeper 
Cleaner, Salaried 
Custodian, Part Time 
Cleaner, Hourly 
Central Services Operator 
Transportation: 
Senior Automotive Mechanic 
Automotive Mechanic 
Bus DriverlMechanic Helper 
Bus Driver 
School Lunch: 
Cook-Manager 
Cook 
Food Service Helper 
04 
04 
04 
TA (new salary schedule) 
03 
02 
12 Full Time 
10 Full Time 
10 Full Time 
10 Full Time 
09 Full Time 
06 Full Time 
03 + $100 Full Time 
08 
02 
12 Full Time 
14 Full Time 
11 Full Time 
08 Full Time 
BD 
C3 
C2 
Cl 
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Salary of Others: Annual Salaries 
Monitors*: 2002-03 2003-04 2004-05 2005-06 2006-07 
$4,340 $4,492 $4,626 $4,765 $4,908 
*based on 2 hours per day for the number of days the building cafeteria is in operation. 
Study Hall: 
Appointed after 06/30173 Grade 4 of Salary Schedule 
Nurse: 
Utley 2002-03 
$33,648 
2003-04 
$34,826 
2004-05 
$35,871 
2005-06 
S36,947 
2006-07 
$38,055 
Occupational & Physical Therapists (Per Hour) 
2002-03 2003-04 2004-05 2005-06 2006-07 
$ 36.23 $ 37.50 $ 38.63 $ 39.79 $ 40.98 
14 
5.02 Year 2002-2003 
Civil Service Employees' Salary Schedule 7/1102-6/30/03 
~.RADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 20218 20883 21570 22214 22880 23525 24190 24877 25480 26229 
9.72 10.04 10.37 10.68 11.00 11.31 11.63 11.96 12.25 12.61 
2 20779 21466 22152 22838 23525 24232 24898 25605 26208 26998 
9.99 10.32 10.65 10.98 11.31 11.65 11.97 12.31 12.60 12.98 
3 21528 22214 22922 23650 24398 25106 25854 26624 27435 28246 
10.35 10.68 11.02 11.37 11.73 12.07 12.43 12.80 13.19 13.58 
3+100 21628 22314 23022 23750 24498 25206 25954 26724 27535 28346 
10.41 10.74 11.08 11.44 11.78 12.13 12.48 12.82 13.10 13.62 
4 22235 22984 23733 24482 25251 26000 26770 27518 28142 28974 
10.69 11.05 11.41 11.77 12.14 12.50 12.87 13.23 13.53 13.93 
5 23005 23816 24627 25397 26208 26998 27789 28621 29182 30056 
11.06 11.45 11.84 12.21 12.60 12.98 13.36 13.76 14.03 14.45 
6 23941 24752 25584 26416 27227 28059 28870 29702 30222 31117 
11.51 11.90 12.30 12.70 13.09 13.49 13.88 14.28 14.53 14.96 
7 24898 25750 26603 27477 28330 29162 29994 30888 31491 32427 
11.97 12.38 12.79 13.21 13.62 14.02 14.42 14.85 15.14 15.59 
8 25979 26853 27747 28662 29557 30430 31325 32219 32802 33779 
12.49 12.91 13.34 13.78 14.21 14.63 15.06 15.49 15.77 16.24 
9 27102 28038 28954 29910 30826 31782 32698 33654 34258 35277 
13.03 13.48 13.92 14.38 14.82 15.28 15.72 16.18 16.47 16.96 
10 28330 29307 30264 31242 32219 33197 34174 35131 35693 36754 
13.62 14.09 14.55 15.02 15.49 15.96 16.43 16.89 17.16 17.67 
11 29744 30742 31762 32760 33758 34798 35776 36795 37357 38459 
14.30 14.78 15.27 15.75 16.23 16.73 17.20 17.69 17.96 18.49 
12 31075 32115 33176 34258 35277 36338 37398 38418 39021 40186 
14.94 15.44 15.95 16.47 16.96 17.47 17.98 18.47 18.76 19.32 
13 32448 33550 34632 35734 36837 37939 39042 40123 40726 41933 
15.60 16.13 16.65 17.18 17.71 18.24 18.77 19.29 19.58 20.16 
14 33821 34965 36150 37294 38418 39582 40747 41891 42494 43763 
16.26 16.81 17.38 17.93 18.47 19.03 19.59 20.14 20.43 21.04 
15 35235 36462 37648 38875 40082 41267 42494 43722 44304 45614 
16.94 17.53 18.10 18.69 19.27 19.84 20.43 21.02 21.30 21.93 
16 36650 37898 39166 40435 41683 42952 44221 45469 46072 47445 
17.62 18.22 18.83 19.44 20.04 20.65 21.26 21.86 22.15 22.81 
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BUS DRIVERS (Four (4) trip base) 
'~RADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
11369 11871 12379 12874 13377 13885 14389 14891 15488 15953 
(Six (6) trip base) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
17054 17807 18568 19312 20066 20827 21583 22336 23232 23930 
A driver will get paid for three (3) additional trips in January and five (5) additional trips in June, if 
driven, and shall be paid as provided in Section 5. 
TEACHING ASSISTANTS AND MONITORS-GRADE 4 2002/2003 
1st 2nd 3rd 4th 5th 6thGRADE 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
PERHR 2138 2210 2282 2354 2428 2500 2574 2646 2706 2786 
5HRS. 10690 11050 11410 11770 12140 12500 12870 13230 13530 13930 
6HRS. 12828 13260 13692 14124 14568 15000 15444 15876 16236 16716 
~.5 HRS. 13897 14365 14833 15301 15782 16250 16731 17199 17589 18109 
7HRS. 14966 15470 15974 16478 16996 17500 18018 18522 18942 19502 
CAFETERIA-(EMPLOYEES HIRED PRIOR TO 9/7/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
C1 NEW HIRE SCHEDULE 10.37 10.66 10.97 11.27 11.55 11.89 
C2 NEW HIRE SCHEDULE 10.66 10.98 : 11.29 11.60 11.87 12.22 
C3 NEW HIRE SCHEDULE 11.05 11.37 11.71 12.04 12.30 12.66 
NEW HIRE SCHEDULE (HIRED AFTER 9/7/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 6.73 6.93 7.14 7.36 7.58 7.80 8.04 8.28 8.53 8.78 
2 6.93 7.14 7.36 7.58 7.80 8.04 8.28 8.53 8.78 9.05 
3 7.25 7.46 7.69 7.91 8.16 8.40 8.65 8.91 9.18 9.45 
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5.03 Year 2003-2004 
Civil Service Employees' Salary Schedule 711/03-6/30/04 
.:mADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25YR 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG 
1 20925 21611 22318 22984 23691 24357 25043 25750 26374 27147 
10.06 10.39 10.73 11.05 11.39 11.71 12.04 12.38 12.68 13.05 
2 21507 22214 22922 23629 24357 25085 25771 26499 27123 27943 
10.34 10.68 11.02 11.36 11.71 12.06 12.39 12.74 13.04 13.43 
3 22277 22984 23733 24482 25251 25979 26770 27560 28392 29235 
10.71 11.05 11.41 11.77 12.14 12.49 12.87 13.25 13.65 14.06 
3+100 22377 23084 23833 24852 25351 26079 26870 27660 28492 29335 
10.76 11.11 11.45 11.82 12.19 12.53 12.91 13.29 13.69 14.10 
/1 23005 23795 24565 25334 26125 26915 27706 28475 29120 29989 
11.06 11.44 11.81 12.18 12.56 12.94 13.32 13.69 14.00 14.42 
5 23816 24648 25480 26291 27123 27934 28766 29619 30202 31117 
11.45 11.85 12.25 12.64 13.04 13.43 13.83 14.24 14.52 14.96 
6 24773 25626 26478 27331 28184 29037 29890 30742 31283 32198 
11.91 12.32 12.73 13.14 13.55 13.96 14.37 14.78 15.04 15.48 
7 25771 26645 27539 28434 29328 30181 31034 31970 32594 33562 
12.39 12.81 13.24 13.67 14.10 14.51 14.92 15.37 15.67 16.14 
8 26894 27789 28725 29661 30597 31491 32427 33342 33946 34961 
12.93 13.36 13.81 14.26 14.71 15.14 15.59 16.03 16.32 16.81 
9 28059 29016 29973 30950 31907 32885 33842 34840 35464 36511 
13.49 13.95 14.41 14.88 15.34 15.81 16.27 16.75 17.05 17.55 
10 29328 30326 31325 32344' 3?342 34362 35381 36358 36941 38040 
14.10 14.58 15.06 15.55 16.63 ,'!; 16.52 17.01 17.48 17.76 18.29 
11 30784 31824 32864 33904 34944 36026 37024 38085 38667 39805 
14.80 15.30 15.80 16.30 16.80 17.32 17.80 18.31 18.59 19.14 
12 32157 33238 34341 35464 36504 37606 38709 39770 40394 41592 
15.46 15.98 16.51 17.05 17.55 18.08 18.61 19.12 19.42 20.00 
13 33592 34715 35838 36982 38126 39270 40414 41538 42162 43400 
16.15 16.69 17.23 17.78 18.33 18.88 19.43 19.97 20.27 20.87 
14 35006 36192 37419 38605 39770 40976 42182 43347 43992 45295 
16.83 17.40 17.99 18.56 19.12 19.70 20.28 20.84 21.15 21.78 
15 36462 37731 38958 40227 41475 42702 43992 45261 45864 47211 
17.53 18.14 18.73 19.34 19.94 20.53 21.15 21.76 22.05 22.70 
16 37939 39229 40539 41850 43139 44450 45760 47070 47694 49105 
18.24 18.86 19.49 20.12 20.74 21.37 22.00 22.63 22.93 23.61 
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BUS DRIVERS (Four (4) trip base) 
J-RADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
11767 12287 12812 13325 13846 14370 14892 15412 16030 16511 
(Six (6) trip base) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
17651 18430 19218 19987 20768 21556 22338 23118 24045 24767 
A d.l'iver will get paid for tlu:ee (3) additional trips in January and five (5) additional trips in June, if 
driven, and shall be paid as provided in Section 5 
TEACHING ASSISTANTS AND MONITORS-GRADE 4 2003/2004 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
PERHR 2212 2288 2362 2436 2512 2588 2664 2738 2800 2884 
5HRS. 11060 11440 11810 12180 12560 12940 13320 13690 14000 14420 
6HRS. 13272 13728 14172 14616 15072 15528 15984 16428 16800 17304 
'.5HRS. 14378 14872 15353 15834 16328. 16822 17316 17797 18200 18746 
'7 HRS. 15484 16016 16534 17052 17584 18116 18648 19166 19600 20188 
CAFETERIA-(EMPLOYEES HIRED PRIOR TO 917/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
C1 NEW HIRE SCHEDULE 10.73 11.03 11.35 11.67 11.95 12.31 
C2 NEW HIRE SCHEDULE 11.03 11.37 11.69 12.01 12.29 12.65 
C3 NEW HIRE SCHEDULE 11.44 11.77 12.12 12.46 12.73 13.10 
NEW HIRE SCHEDULE (HIRED AFTER 917/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 6.96 7.18 7.39 7.62 7.84 8.08 8.32 8.57 8.83 9.09 
2 7.18 7.39 7.62 7.84 8.08 8.32 8.57 8.83 9.09 9.36 
3 7.50 7.72 7.96 8.18 8.44 8.69 8.96 9.22 9.50 9.79 
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5.03 Year 2004-2005 
Civil Service Employees' Salary Schedule 7/1104-6/30/05 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 21549 22256 22984 23670 24398 25085 25792 26520 27165 27961 
10.36 10.70 11.05 11.38 11.73 12.06 12.40 12.75 13.06 13.44 
2 22152 22880 23608 24336 25085 25834 26541 27290 27934 28782 
10.65 11.00 11.35 11.70 12.06 12.42 12.76 13.12 13.43 13.84 
3 22942 23670 24440 25210 26000 26749 27581 28392 29245 30112 
11.03 11.38 11.75 12.12 12.50 12.86 13.26 13.65 14.06 14.48 
3+100 23050 23784 24542 25322 26102 26860 27563 28489 29338 30212 
11.08 11.44 11.79 12.17 12.56 12.91 13.30 13.69 14.10 14.52 
4 23691 24502 25293 26104 26915 27726 28538 29328 29994 30888 
11.39 11.78 12.16 12.55 12.94 13.33 13.72 14.10 14.42 14.85 
5 24523 25397 26250 27082 27934 28766 29619 30514 31117 32050 
11.79 12.21 12.62 13.02 13.43 13.83 14.24 14.67 14.96 15.41 
6 25522 26395 27269 28142 29037 29910 30784 31658 32219 33164 
12.27 12.69 13.11 13.53 13.96 14.38 14.80 15.22 15.49 15.94 
7 26541 27435 28371 29286 30202 31096 31970 32926 33571 34569 
12.76 13.19 13.64 14.08 14.52 14.95 15.37 15.83 16.14 16.62 
8 27706 28621 29578 30555 31512 32427 33405 34341 34965 36010 
13.32 13.76 14.22 14.69 15.15 15.59 16.06 16.51 16.81 17.31 
9 28891 29890 30867 31886 32864­ 33862 34861 35880 36525 37607 
13.89 14.37 14.84 15.33 15.80 16.28 16.76 17.25 17.56 18.08 
10 30202 31242 32261 33322 34341 35402 36442 37440 38043 39181 
14.52 15.02 15.51 16.02 16.51 17.02 17.52 18.00 18.29 18.84 
11 31699 32781 33842 34923 35984 37107 38126 39229 39832 40999 
15.24 15.76 16.27 16.79 17.30 17.84 18.33 18.86 19.15 19.71 
12 33114 34237 35381 36525 37606 38730 39874 40955 41600 42840 
15.92 16.46 17.01 17.56 18.08 18.62 19.17 19.69 20.00 20.60 
13 34590 35755 36920 38085 39270 40456 41621 42786 43430 44702 
16.63 17.19 17.75 18.31 18.88 19.45 20.01 20.57 20.88 21.49 
14 36046 37274 38542 39770 40955 42203 43451 44658 45302 46654 
17.33 17.92 18.53 19.12 19.69 20.29 20.89 21.47 21.78 22.43 
15 37565 38854 40123 41434 42723 43992 45302 46613 47237 48630 
18.06 18.68 19.29 19.92 20.54 21.15 21.78 22.41 22.71 23.38 
16 39083 40414 41746 43098 44429 45781 47133 48485 49130 50586 
18.79 19.43 20.07 20.72 21.36 22.01 22.66 23.31 23.62 24.32 
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BUS DRIVERS (Four (4) trip base) 
5th'1RADE 1st 2nd 3rd 4th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
12120 12656 13196 13725 14261 14802 15339 15874 16511 17007 
(Six (6) trip base) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20y1'. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
18181 18983 19794 20587 21391 22202 23008 23811 24766 25510 
A driver will get paid for three (3) additional trips in January and five (5) additional t.rips in J1.me, if 
driven, and shall be paid as provided in Section 5 
TEACHING ASSISTANTS AND MONITORS-GRADE 4 2004/2005 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20yr. 25 yr. 
STEP STEP STEP STEP STEP S'rEP LONG. LONG. LONG. LONG. 
PERHR 2278 2356 2432 2510 2588 2666 2744 2820 2884 2970 
5 hI's. 11390 11780 12160 12550 12940 13330 13720 14100 14420 14850 
6 hI's. 13668 14136 14592 15060 15528 15996 16464 16920 17304 17820 
6.5 hI's. 14807 15314 15808 16315 16822 17329 17836 18330 18746 19305 
7 hI's. 15946 16492 17024 17570' 18116 18662 19208 19740 20188 20790 
CAFETERIA-(EMPLOYEES HIRED PRIOR TO 917/99) 
GRADE 15t 2nd 3rd 4th 5th 6th lOyI'. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
C1 NEW HIRE SCHEDULE 11.36 11.70 12.02 12.31 12.68 
C2 NEW lITRE SCHEDULE 11.71 12.04 12.37 12.66 13.03 
C3 NEW HIRE SCHEDULE 12.13 12.48 12.83 13.11 13.50 
NEW HIRE SCHEDULE (HIRED AFTER 917/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 7.17 7.39 7.61 7.84 8.08 8.32 8.57 8.83 9.09 9.36 
2 7.39 7.61 7.84 8.08 8.32 8.57 8.83 9.09 9.36 9.64 
3 7.72 7.96 8.20 8.43 8.69 8.96 9.22 9.50 9.79 10.08 
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5.03 Year 2005-2006 
Civil Service Employees' Salary Schedule 711/05-6/30/06 
~.1.{ADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 22194 22922 23670 24378 25126 25834 26562 27310 27976 28800 
10.67 11.02 11.38 11.72 12.08 12.42 12.77 13.13 13.45 13.85 
2 22818 23566 24315 25064 25834 26603 27331 28101 28766 29645 
10.97 11.33 11.69 12.05 12.42 12.79 13.14 13.51 13.83 14.25 
3 23629 24378 25168 25958 26790 27560 28413 29245 30118 31015 
11.36 11.72 12.10 12.48 12.88 13.25 13.66 14.06 14.48 14.91 
3+100 23729 24478 25268 26058 26890 27660 28513 29345 30218 31115 
11.40 11.76 12.14 12.52 12.92 13.29 13.90 14.10 14.52 14.95 
4 24398 25230 26042 26894 27726 28558 29390 30202 30888 31815 
11.73 12.13 12.52 12.93 13.33 1.3.73 14.13 14.52 14.85 15.30 
5 25251 26166 27040 27893 28766 29619 30514 31429 32053 33012 
12.14 12.58 13.00 13.41 13.83 14.24 14.67 15.11 15.41 15.87 
6 26291 27186 28080 28995 29910 30805 31699 32614 33176 34154 
12.64 13.07 13.50 13.94 14.38 14.81 15.24 15.68 15.95 16.42 
7 27331 28267 29224 30160 31117 32032 32926 33904 34570 35610 
13.14 13.59 14.05 14.50 14.96 15.40 15.83 16.30 16.62 17.12 
8 28538 29474 30472 31470 32448 33405 34403 35381 36005 37086 
13.72 14.17 14.65 15.13 15.60 16.06 16.54 17.01 17.31 17.83 
9 29765 30784 31803 32843 33842 34882 35901 36962 37627 38730 
14.31 14.80 15.29 15.79 16.27 16.77 17.26 17.77 18.09 18.62 
10 31117 32178 33238 34320 35381 36462 37544 38563 39187 40357 
14.96 15.47 15.98 16.50 17.01 17.53 18.05 18.54 18.84 19.40 
11 32656 33758 34861 35963 37066 38230 39270 40414 41018 42224 
15.70 16.23 16.76 17.29 17.82 18.38 18.88 19.43 19.72 20.30 
12 34112 35256 36442 37627 38730 39894 41080 42182 42848 44125 
16.40 16.95 17.52 18.09 18.62 19.18 19.75 20.28 20.60 21.21 
13 35630 36837 38022 39229 40456 41662 42869 44075 44741 46044 
17.13 17.71 18.28 18.86 19.45 20.03 20.61 21.19 21.51 22.14 
14 37128 38397 39707 40955 42182 43472 44762 45989 46654 48053 
17.85 18.46 19.09 19.69 20.28 20.90 21.52 22.11 22.43 23.10 
15 38688 40019 41330 42682 44013 45302 46654 48006 48651 50089 
18.60 19.24 19.87 20.52 21.16 21.78 22.43 23.08 23.39 24.08 
16 40248 41621 42994 44387 45760 47154 48547 49941 50606 52103 
19.35 20.01 20.67 21.34 22.00 22.67 23.34 24.01 24.33 25.05 
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BUS DRIVERS (Four (4) trip base) 
1RADE 1st 2nd 3t'd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
12484 13035 13592 14136 14689 15246 15799 16350 17006 17516 
(Six (6) trip base) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
18726 19553 20388 21205 22033 22868 23699 24525 25509 26274 
A ch'iver will get paid for three (3) additional trips in January and five (5) additional trips in ,June, if 
driven, and shall be paid as provided in Section 5. 
TEACHING ASSISTANTS AND MONITORS-GRADE 4 2005/2006 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr.. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
PERHR 2346 2426 2504 2586 2666 2746 2826 2904 2970 3059 
5 hrs. 11730 12130 12520 12930 13330 13730 14130 14520 14850 15295 
6 hrs. 14076 14556 15024 15516 15996 16476 16956 17424 17820 18354 
6.5 hrs. 15249 15769 16276 16809 17329 17849 18369 18876 19305 19884 
7 hra. 16422 16982 17528 18102 18662 19222 19782 20328 20790 21413 
CAFETERIA-(EMPLOYEES HIRED PRIOR TO 917/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 Yl'. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
C1 NEW HIRE SCHEDULE 0.00 0.00 11.71 12.05 12.38 12.G8 13.06 
C2 NEW HIRE SCHEDULE 0.00 0.00 12.06 12.40 12.7t1 13.04 13.42 
C3 NEW HIRE SCHEDULE 0.00 0.00 12.49 12.85 13.22 13.50 13.90 
NEW HIRE SCHEDULE (HIRED AFTER 917/99) 
1st 2nd 3rd 6thGRADE 4th 5th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
1 7.39 7.61 7.84 8.08 8.32 8.57 8.83 9.09 9.36 9.64 
2 7.61 7.84 8.08 8.32 8.57 8.83 9.09 9.36 9.64 9.93 
3 7.96 8.19 8.44 8.68 8.96 9.22 9.50 9.79 10.08 10.38 
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5.03 Year 2006-2007 
Civil Service Employees' Salary Schedule 7/1106-6/30/07 
jRADE 1st 
STEP 
2nd 
STEP 
3rd 
STEP 
4th 
STEP 
5th 
STEP 
6th 
STEP 
10 yr. 
LOKG. 
15 yr. 
LONG. 
20 yr. 
LONG. 
25 yr. 
LONG. 
1 22859 
10.99 
23608 
11.35 
24378 
11.72 
25106 
12.07 
25875 
12.44 
26603 
12.79 
27352 
13.15 
28122 
13.52 
28808 
13.85 
29664 
14.26 
2 23504 
11.30 
24274 
11.67 
25043 
12.04 
25813 
12.41 
26608 
12.79 
27894 
13.17 . 
28142 
13.53 
28954 
13.92 
29619 
14.24 
30534 
14.68 
3 24336 
11.70 
25106 
12.07 
25917 
12.46 
26728 
12.85 
27602 
13.27 
28392 
13.65 
29266 
14.07 
30118 
14.48 
31013 
14.9] 
31946 
15.36 
3+100 24436 
11.74 
25206 
12.11 
26017 
12.50 
26828 
12.89 
27702 
13.31 
28492 
13.69 
29366 
14.11 
30218 
14.52 
31113 
14.95 
32046 
15.40 
4 25126 
12.08 
25979 
12.49 
26832 
12.90 
27706 
13.82 
28558 
13.73 
29411 
14.14 
30264 
14.55 
31117 
14.96 
31824 
15.30 
32769 
15.75 
5 26000 
12.50 
26957 
12.96 
27851,. 
13.39 
28725 
13.81 
29619 
14.2't 
30514 
14.67 
31429 
15.11 
32365 
15.56 
33010 
15.87 
34002 
16.35 
6 27082 
13.02 
27997 
13.46 
28933 
13.91 
29869 
14.36 
30805 
14.81 
31720 
15.25 
32656 
15.70 
33592 
16.15 
34174 
16.43 
35178 
16.91 
7 28142 
13.53 
29120 
14.00 
30098 
14.47 
31075 
14.94 
32053 
15.41 
32989 
15.8G 
33904 
16.30 
34923 
16.79 
35610 
17.12 
36678 
17.63 
8 29390 
14.13 
30368 
14.60 
31387 
15.09 
32406 
15.58 
33426 
16.07 
34403 
16.54 
35443 
17.04 
36442 
17.52 
37086 
17.83 
38199 
18.36 
9 30659 
14.74 
31699 
15.24 
32760 
15.75 
33821 
.16.26 
34861 
16.76 
35922 
17.27 
36982 
17.78 
38064 
18.30 
38750 
18.63 
39891 
19.18 
10 32053 
15.41 
33134 
15.93 
34237 
16.46 
35360 
17.00 
36442 
17.52 
37565 
18.06 
38667 
18.59 
39728 
19.10 
40373 
19.41 
41567 
19.98 
C. 
11 33634 
16.17 
34778 
16.72 
35901 
17.26 
37045 
17.81 
38168 
18.35 
39374 
18.98 
40456 
19.45 
41621 
20.01 
42245 
20.31 
43491 
20.91 
12 35131 
16.89 
36317 
17.46 
3754'1 
18.05 
38750 
18.63 
39894 
19.18 
41101 
19.76 
42307 
20.34 
43451 
20.89 
44138 
21.22 
45449 
21.85 
13 36699 
17.64 
37942 
18.24 
39163 
18.83 
40406 
19.43 
41670 
20.03 
42912 
20.63 
44155 
21.23 
45397 
21.83 
46083 
22.16 
47425 
22.80 
14 38251 
18.39 
39541 
19.01 
40893 
19.66 
42182 
20.28 
43451 
20.89 
44782 
21.53 
46114 
22.17 
47362 
22.77 ;' 
48048 
23.10 
49495 
23.80 
15 39853 
19.16 
41226 
19.82 
42578 
20.47 
43971 
21.14 
45323 
21.79 
4G654 
22.43 
48048 
23.10 
'19442 
23.77 
50107 
24.09 
51592 
24.80 
16 41454 
19.93 
42869 
20.61 
44283 
21.29 
45718 
2UJ8 
47133 
22.66 
48568 
23.35 
50003 
24.04 
51438 
24.73 
52125 
25.06 
53666 
25.80 
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BUS DRIVERS (Four (4) trip base) 
1RADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 y1'. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
12859 13426 14000 14561 15129 15703 16273 16841 17516 18041 
(Six (6) trip base) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
19288 20139 21000 21841 22694 23555 24410 2526] 26274 27062 
A driver will get paid for three (3) additional trips in January and five (5) additional trips in ,June, if 
driven, and shall be paid as provided in Section 5. 
TEACHING ASSISTANTS AND MONITORS-GRADE 4 2006/2007 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
PERHR 2416 2498 2580 2664 2746 2828 2910 2992 3060 3151 
5 hrs. 12080 12490 12900 13320 13730 1.4140 14550 14960 15300 15755 
6 hrs. 14496 14988 15480 15984 16476 16968 17460 17952 18360 18006 
6.5 hrs. 15704 16237 16770 17316 17849 18382 18915 19448 19890 20482 
)hrs. 16912 17486 18060 18648 19222 19796 20370 20944 21420 22057 
CAFETERIA-(EMPLOYEES HIRED PRIOR TO 917/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP STEP STEP LONG. LONG. LONG. LONG. 
Cl NEW HIRE SCHEDULE 0.00 0.00 12.06 12.41' 12.75 13.06 13.45 
C2 NEW HIRE SCHEDULE 0.00 0.00 12.42 12.77 13.12 13.43 13.82 
C3 NEW HIRE SCHEDULE 0.00 0.00 12.86 13.2/1 13.62 13.91 14.32 
NEW HIRE SCHEDULE (HIRED AFTER 9/7/99) 
GRADE 1st 2nd 3rd 4th 5th 6th 10 yr. 15 yr. 20 yr. 25 yr. 
STEP STEP STEP STEP S'rEP STEP LONG. LONG. LONG-. LONG. 
1 7.61 7.84 8.08 8.32 8.57 8.83 9.09 9.36 9.64 9.93 
2 7.84 8.08 8.32 8.57 8.83 9.09 9.36 9.64 9.93 10.2:1 
3 8.19 8.44 8.70 8.94 9.22 9.50 9.79 10.08 10.38 10.69 
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* In relation to Paragraphs 5.02, 5.03, and 5.04, an employee will ~e eligible for the 
appropriate longevity step after completing the required number of years of service as 
follows: 
Hired January 1 - June 30 - effective the next July 1. 
Hired July 1 - December 31 - effective that July 1. 
5.07 Board Discretion - New employees shall normally start on the first salary of the 
grade. The Board of Education, at its own discretion, may grant a new employee additional 
/ 
earned steps for salary purposes only due to qualified previous related experience. 
5.08 Former Employees - Former employees with interrupted service in this School 
District shall be granted one-half of previous years' experience credit in a similar position 
only, computed to the nearest full year, and placed on the appropriate step. This shall be 
for salary purposes only and not for sick leave, vacation, and other benefits. An employee 
who leaves the employment of the District and returns to the District after one (1) year 
shall be considered a new hire. 
Employees must complete at least six (6) months of service in the prior year to be 
eligible for an earned increment. 
The Board of Education may, at its own discretion, withhold granting an earned 
step to any employee deemed not giving satisfactory service. 'The Board of Education will 
make every effort to give written notice if an increment is not to be given because of 
unsatisfactory service. The withholding of said increment will remain the discretion of the 
Board of Education. 
2S 
5.09 Substitute and Extra Temporary Employees 
All substitute and extra temporary employees shall be paid at rates determined by 
the Board of Education. 
5.10 Minimum Pay 
Hourly employees, upon reporting for regular assigned duty and not required to 
work due to school closing or other unanticipated circumstances, shall be paid for a 
minimum of two (2) hours, and may be assigned to work in each respective employee's area 
of responsibility for the two (2) hours for which he will be paid, or any part thereof. 
5.11 Basic Work Week· Basic work weeks, Sunday through Saturday, for full time 
salaried employees in the areas of Facilities, Transportation and School Lunch shall he 40 
hours per week. 
Basic work weeks, Sunday through Saturday, for full time salaried employees in the 
office area shall be 36-114 hours per week, except during periods when regular day school is 
not in session. Then the work week shall be 30 hours, or 6 hours per day. 
Hours for School Lunch area employees shall be from starting time to quitting time. 
An employee must be schedult::d to work five or more hours to be entitled to a lunch break. 
Employees working over 3-112 hours without a lunch break shall be granted a 10 
minute break free from duties during this period, and these employees shall be expected to, 
at all other times, be performing duties as requested of the position. 
5.12 Time Clocks 
All Civil Service employees shall be required to record their starting and quitting 
times each day by means of time recorders and time cards. Lunch time of either 112 or 1 
hour shall be deducted from this time. 
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Time, for payroll purposes, shall be computed to the 1/4 hour each day, for both 
regular and overtime hours. Extra time other than overtime, and other adjustments to 
regular haUl's will be computed to the 1I1Oth hour, the first 1I10th hour to be rounded to the 
nearest 1I10th hour. 
Employees working overtime to check buildings on weekends and holidays shall be 
granted one hour minimum time. 
5.13 Overtime Pay 
All Civil Service employees, regardless of classification, shall be paid 1-112 times the 
basic hourly rates for all service beyond 40 hours per week, Sunday through Saturday. For 
work assignment on Sundays and paid holidays, they shall be paid double time, also if this 
assignment is beyond the 40 hours per week. All Civil, Service employees, except bus 
drivers, shall also be paid 1·1/2 times the basic hourly rates for service beyond eight (8) 
hours per day. Basic hourly rate for salaried employees shall be computed by dividing the 
employee's annual salary by 2080 yearly hours. 
Bus drivers making extra trips and not accumulating 40 hours per week shall be 
paid for the extra field and actiyities trips as follows: 
Driving Time - At the rate of $12.00 per hour for up to six (6) hours. 
Non-Driving Time while at activities - (Runs six (6) hours or more) At the rate 
of $7.00 per hour. Bus Driver-Mechanics, Mechanics, and Mechanic Helper shall be 
paid at the same hourly rate for driving time and non-driving time as bus drivers 
when they drive extra field and activities tripE!. 
5.14 Pay Dates 
Employees shall be paid on a bi-weekly every other Friday basis. Should a pay date 
fall on a holiday when no employees are required to work, it shall be the preceding day. 
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5.15 Social Security Benefits 
As per agreement between Gowanda Central School District, the New York State 
Social Security Agency and the United States Social Security Administration, all Civil 
Service employees, with the exception of services of an employee of an emergency nature 
only and services of a part time employee for which compensation is less than $100.00 per 
calendar quarter, shall be granted Old Age and Survivors Insurance coverage according to 
Federal regulations. 
5.16	 Compensation Insurance Benefits 
All Civil Service employees, as required by laws of the State of New York, shall be 
covered by compensation insurance. 
For an employee entitled to sick leave benefits, any 'compensation payments made 
to him during the period he is receiving sick leave benefits shall be deducted from the sick 
leave payments, and the number of days of sick leave charged to him adjusted accordingly. 
Any employee not entitled to sick leave benefits and injured as a compensatory 
employee shall receive his average daily wage for each day of absence up to and including 
five days, and should these employees receive any compensation insurance for these days, 
the School District shall be reimbursed in the amount of the compensation payments. 
5.17	 Bus Drivers Safety Course 
When the State of New YOl'k requires a bus driver, covered by this Agreement, to 
attend a safety course in order to retain employment, such employee will receive a total of 
four (4) hours straight time pay after completing the course. This payment shall not affect 
other compensation requirements in this Agreement. 
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5.18 Mileage - The District will reimburse an employee at the rate of twenty cents (.20) 
pel' mile for use of the employee's personal automobile on travel authorized by the District. 
5.19 Attendance at Meetings. Workshops. etc. - Employees' attendance at meetings, 
workshops, conferences, training programs, etc., that are required and approved by the 
District will be compensated at the employee's regular rate of pay. Registration fees, 
conference fees, etc., will be paid by the District. 
5.20 l'eaching Assistant - Teaching Assistants hired on or aftel' July 1, 1994 will be 
paid at Grade 4, 
Employees in the job classification of Special Education Aide on the payroll on or 
prior to June 30, 1994 will have the option to remain in the job classification of Special 
Education Aide at Grade 2 or choose to apply for a Teaching Assistant Certificate to be 
classified as a Teaching Assistant and fulfill all the requirements for certification as a 
Teaching Assistant. 
In order to be classified as a Teaching Assistant, an employee must be eligible for a 
temporary license that is valid for one year, and may be renewed once. Any cost associated 
with obtaining a temporary license will be paid by the employee. 
A continuing certificate requires six college credits in the field of Education, as 
specified by the School Superintendent, and one year experience as a Licensed Teaching 
Assistant. 
Teaching Assistants will be required to complete at least one course per year. If, for 
any reason, a Teaching Assistant does not complete at least one course per year, or is not 
eligible to be granted a continuing certificate, the following will occur: 
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1.	 Employees hired on or after July 1, 1994 will be dismissed from employment 
due to lack of certification. 
2.	 The employee will be responsible to repay the difference received in salary as 
a Teaching Assistant at Grade 4 and a Special Education Aide at Grade 2, 
through payroll deduction. 
5.21 Attendance Stipend - Ten month employees who work four hours or less per day 
who do not utilize sick days during the school yeal' will receive a $50.00 savings bond. Ten­
month employees who work up to eight hours a day who do not utilize sick days during the 
school year will receive a $100.00 savings bond. Twelve-month employees who do not 
utilize sick days during the school year will receive a $250.00 savings bond. Savings bonds 
will be issued on the first pay period in September follo).Ving the year sick days were not 
utilized. 
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ARTICLE VI 
HOLIDAY AND VACATION BENEFITS 
6.01 Holiday Benefit 
All salaried Civil Service employees shall be granted the following fully paid 
holidays: New Year's Day, Patriots' Day, Good Friday, Memorial Day, Independence Day, 
Labor Day, Columbus Day, Veterans Day, Thanksgiving day, the day after Thanksgiving, 
Christmas Day, Martin Luther King Day, and one (1) other day to be approved by the 
Superintendent of Schools yearly. For any holiday falling on a Saturday or Sunday, 
compensatory time will be given. All hourly paid employees shall be paid for the Patriots' 
Day, Memorial Day, Columbus Day, Martin Luther King Day, Christmas Day and one (1) 
other day to be approved by the Superintendent of Schools yearly, computed on the 
employee's average number of assigned hours per day. 
6.02 Vacation Benefits 
All full time 12 month Civil Service employees shall receive one day per month, 
credited each month, for vacation days with full pay for the first four (4) years of service. 
After four (4) years of continuous service, 1-1/4 days per month shall be granted. After ten 
(10) years of continuous service, 1-1/2 days per month shall be granted. Mter twenty (20) 
years of continuous service, 2 days per month shall be granted. All Civil Service employees 
working a full 12 months per year shall receive the same benefits pro-rated according to 
the number of hours worked during the year in relation to 2080 yearly hours of a full time 
employee. 
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Vacation benefits annually earned by June 30th shall not accumulate more than 15 
days for employees with up to 4 years of service, 20 days for employees after 4 years of 
service, and 25 days for employees after 10 years of service, and 30 days after 20 years of 
service. The schedule of vacation days taken shall be granted by the immediate supervisor 
providing conditions permit the employee to be absent from his/her job and that a 
substitute, if required, is available. 
At the termination of employment, any unused vacation time up to the maximum 
accumulation, shall be paid to the employee, based on his salary at the time of termination. 
Employees who upon the execution of this agreement have accumulated vacation 
days which exceed the maximum accumulation listed above will have until June 30, 2003 
to utilize these days. 
Employees entitled to vacation benefits under this section will have the option to 
annually sell back to the District a maximum of five vacation days at their existing daily 
pay. The employee must annually notify the District in writing by June 1st of their intent 
and payment for said days will be made prior to or on the last pay period in June. 
6.03 Termination of Service 
Under normal circumstances, an employee shall be expected to give two (2) weeks 
notice prior to termination of service. Failure to do so shall subject the employee to loss of 
any accumulated vacation or holiday pay. 
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ARTICLE VII 
LEAVES OF ABSENCE 
7.01 Sick Leave Benefits - Sick Leave benefits are accumulative to a total of one 
hundred ninety (190) days, and shall be granted to all employees, except those that are 
temporary. Ten month employees will be entitled to eight days sick leave days per year 
consisting of full payor daily average pay. Twelve month employees will be entitled to ten 
sick leave days per year consisting of full payor daily average pay. 
Sick Leave days shall be credited to the employee the first of each fiscal year, based 
on the number of months during the year it is anticipated the employee will be working. 
7.02 Family Illness - In addition to personal illness, sick leave days may be used for 
immediate family illness, one day per instance. Family illness shall include the following 
relationships: spouse, children, mother, father, mother-in-law, and father-in-law. For use 
of sick pay benefits for death in the family, see section under Bereavement Leave Benefits. 
7.03 Excessive Absences - In case of excessive absences by a staff member, the 
Superintendent of Schools may require proof of illness in the form of either a written 
statement from the absentee's personal physician or a medical examination by the school 
physician. 
7.04 Bereavement Leave - All employees, except temporary, shall be granted 
Bereavement Leave for death in the family, not to exceed four (4) days per instance. Any 
additional days required may be taken from sick leave benefits, upon approval by the 
Superintendent of Schools. Death in the family shall apply to parents, grandparents, 
children, grandchildren, brothers, sisters, spouse, mother-in-law, father-in-law, brother-in­
law, sister-in-law, son-in-law and daughter-in-law. The definition of family shall include 
Domestic Partner and step family members. The District shall also allow each employee 
one day paid bereavement day per occurrence to attend the funeral of the employee's aunt, 
uncle, niece, nephew, or someone for whom the employee provides custodial care. 
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7.05 Personal Leave - Personal Leave benefits of full pay for five (5) days per year shall 
be granted to all employees, except substitutes and temporary employees. Unused 
personal leave days will be added to accumulated sick leave. 
Such personal leave shall be granted by the immediate supervisor only upon 
twenty-four hour prior notice, providing conditions permit the employee to be absent from 
his job and that a substitute, if required, is available. 
Personal Leave days, if not used during the year, shall be transferred and used for 
accumulative sick days. 
7.06 Civil Duty Leave - Leave shall be granted to any employee of the District for the 
purpose of jury duty, attendance required in court as witness or by subpoena, for 
emergency duties as a fireman and for military physical, without financial loss or sick 
leave deduction. 
If an employee is a defendant or plaintiff in a non-school issue, this provision does 
not apply. If, however, the employee is a defendant or witness in a school issue, this 
provision will apply. Money received for such duty shall not be deducted from salary, but 
shall be retained by the employee. 
It is further understood that the employee will complete as much of his normal work 
shift at Gowanda Central School as is feasible, when not actually performing said civil 
duties. 
7.07	 Snow Days 
Should an employee be unable to report for assigned duties due to inclement 
snowfall, either personal leave benefits or vacation benefits, for those granted these 
benefits, may be used for this absence. 
7.08	 Association Leave - The Association shall be provided annually with two (2) days 
of paid leave for Association business, to be used by the Association president or 
his/her designee. 
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7.09 Sick Leave Bank - Both parties mutually agree to negotiate a Sick Leave Bank 
beginning with the 2003-2004 school year. Negotiations for the Sick Leave Bank will begin 
no later that March 1, 2003. 
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ARTICLE VIII 
HEALTH INSURANCE 
8.01 Health Insurance Benefits: - All Civil Service employees, except substitutes, 
temporary employees, or as provided in Section 8.02, may participate in the Gowanda 
Central School Group full service type insurance plan. The Plan shall be Independent 
Health Encompass Gold, $8.00 co-pay, $5.00 prescription co-pay, and dependent coverage 
to age 19 (23 for full-time student). 
As alternatives to the Plan described above, the eligible employees may elect either 
of the following options: 
Option 1: 
Community Blue $10 office/$10 specialist co-pays with $5 prescription co-pay; and 
Advantage option with $5 prescription co-pay. 
The District will pay the same amount in dollars for this coverage as it would pay 
for coverage under the Plan referenced above. If the premium for this option 
exceeds the amount which the District would pay under the Plan above, the member 
will be responsible for the balance of the premium. 
Option 2: 
Blue Cross of Western New York, Class 4 and 6, Select-91 plan which shall include 
365 days of in-patient Medical care, with $50.00 deductible Major Medical Rider to 
$1,000,000.00 (BCMM-7) will also be available to members with the following 
riders: 
Rider No.8, Dependent coverage to age 23.
 
Rider No.9, Ambulance
 
Rider No. 21, Psychiatric Care
 
Rider No. 22, Ambulatory care (laboratory and Pathology).
 
$5.00 co-pay Prescription Drug Program, (no contraceptives)
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The District will pay the same amount in dollars for this coverage as it would pay 
for coverage under the Plan referenced above. If the premium of this option exceeds 
the amount which the District would pay under the Plan above, the member will be 
responsible for the balance of the premium. 
The District reserves the right to change health insurance companies, provided the 
coverage is comparable. Any changes in the health insurance coverage will be discussed 
with the Association. 
Effective upon ratification of this Agreement, the School District's share shall be 
100% of the premium rate in effect on July 1, 2002. Any and all premium rate increases 
on or after January 1, 2003 shall be paid by the employee via payroll deductions. 
The School District will then assume 100% of the premium rates again, effective 
July 1, 2003. Any and all premium rate increases on or after January 1, 2004 shall be 
paid by the employee via payroll deductions. 
The School District will then assume 100% of the premium rates again, effective 
July 1, 2004. Any and all premium rate increases on or after January 1, 2005 shall be 
paid by the employee via payroll deductions. 
The School District will then assume 100% of the premium rates again, effective 
July 1, 2005. Any and all premium rate increases on or after January 1, 2006 shall be 
paid by the employee via payroll deductions. 
The School District will then assume 100% of the premium rates again, effective 
July 1, 2006. Any and all premium rate increases on or after January 1, 2007 shall be 
paid by the employee via payroll deductions. 
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Retiring employees, after July 1, 1985 shall be allowed to continue, at their option, 
to make their required premium payments at the group rates under the current plan of 
health insurance coverage. It will be the employee's responsibility to notify the District at 
least two (2) months prior to becoming age sixty-five (65) or going on Medicare. Payment 
must be made to "The Gowanda Central School District," the fifteenth (15th) of the month, 
to be effective for the first (1st) of the month. Changes in marital status, child coverage and 
address change must be reported to the District. 
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8.02 Health Insurance Restrictions: - Employees in the job classifications of Bus 
Driver, Cook Manager, Cook, Food Service Helper, Library Typist, Special Educational 
Aides and Monitors on the payroll on or prior to June 30, 1988, shall be covered by Section 
8.01 as in the past. Employees holding these same job classifications, except monitor, hired 
on or after July 1, 1988 shall receive the benefits of Section 8,01 at fifty percent (50%) of 
the monthly premium rate the District is responsible for. The employee shall be 
responsible for the other fifty percent (50%) of the monthly premium rate plus any increase 
as provided in the fourth paragraph of Section 8.01. 
Monitors hired on or after July 1, 1988 shall not be eligible for Section 8.01. 
Cafeteria employees hired after September 7, 1999 shall not be eligible for Section 8.01. 
If any employee in the bargaining unit is eligible for comparable coverage as to 
Section 8.01 elsewhere, HMOs shall be considered comparable coverage, they cannot have 
health insurance coverage under this Agreement. In the event it is determined an 
employee had, or could have had comparable coverage elsewhere, the employee will repay 
the District, through payroll deductions, from the date the coverage should have 
terminated with the District. 
Should the employee's coverage elsewhere terminate, they would then become 
eligible again under this Agreement as provided in Section 8.02. 
If a husband and wife are both employed by the District, and are eligible for 
coverage, the eligibility shall be limited to one family plan between them or one single plan 
for each. 
The District will establish a fund, not to exceed $3,000.00 each year for those unit 
members deemed qualified by a committee to require continued coverage under the Blue 
CrosslBlue Shield plan described above. Only members enrolled in the BC/BS plan as of 
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9/1/99 may apply. The Association shall notify the Business Office of those approved by the 
committee by 10/15 of each year. The Committee shall consist of six unit members, with 
all buildings being represented, appointed by the Association president. The membership 
of the committee shall be known only to the president and the members thereof. 
Application for monies from the fund must be made to the Association president by October 
1 of the school year. The committee will meet between October 1 and October 10 to 
consider all applications and will notify applicants and the Business Office of those 
approved for funds and of the division of monies by October 15. 
8.03 Health Insurance - Upon execution of this agreement, the District will offer 
additional health insurance options. The District will provide the additional choices while 
maintaining the current rate of contribution described earlier in Section 8.01. Employees 
in this unit who are eligible to participate in the District's health insurance program may 
elect to change their health insurance option and any annual financial savings experienced 
when an employee elects an alternative offering will be divided equally between the 
District and the employee. The employee's portion of the savings will be placed in an IRC 
105(h) account for the employee's use, and administered by the third party administrator 
that provides the Flexible Benefit Plan mentioned in Section 10.10. The 105(h) plan will 
have an accrual maximum of $2,500. The plan year for the 105(h) shall be the 12 month 
period following the annual open enrollment period of the health insurance options. The 
benchmark for determining any savings will be the Independent Health Encompass A Plan 
(formerly known as the Gold Plan) with a $5 co-pay prescription card benefit. In second, 
third and fourth years of the agreement, the benchmark will be the Independent Health 
Encompass A Plan with a $7 co-pay prescription card benefit. If any health insurance 
benefits offered under this agreement become unavailable, the District and the Union 
will 
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create a committee to explore mutually agreeable options. The District, at a minimum, will 
continue to contribute at the level described in Section 801. Any additional health 
insurance offering must be mutually agreed to by the District and the Union. 
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ARTICLE IX 
RETIREMENT AND RETIREMENT AWARD 
9.01	 Retirement Award Eligibility 
a) A minimum of ten (10) years' service to the Gowanda District. 
b) Retiree must be eligible for retirement benefits under the New York State 
Retirement System and must be retiring from school service and not just leaving the 
System. Employees planning to retire should notify the Superintendent, in writing, 
by April 1st of the year previous to their retirement. The April 1st date may be 
waived by the Superintendent. 
9.02	 Basis of Award 
a) Satisfactory Service Award 
1.	 $750 for full time employees. (A full-time employee is designated as one 
who works at least seven (7) hours per day normally, and twelve (12) 
months per year. 
2.	 $400 for ten month employees who work, normally, eight (8) hours per 
day. (Note: this area would include all eleven month, eight (8) hour per 
day employees.) 
3.	 $250 for all other part time employees. 
b) $25. Per Year Award 
The $25. per year award for all employees commencing with the 6th year of 
service. 
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c) Payment for 1/3 of all unused sick leave. An amount equal to 1/3 of the unused 
sick days times the daily rate of the first salary step of the retiree's grade level 
and hours per (of the salary schedule in force at the time of retirement.) 
9.03 Retirement Benefits 
Membership in the New York State Employees' Retirement system shall be 
available for all Civil Service employees. Employees in the service and membership in the 
System prior to July 27, 1976 are under the Non-contributory New Career Plan 751 with 
additional benefits under Sections 41j and 341j for use of unused sick leave as additional 
service credit upon retirement. Employees entering service and attaining membership on 
or after July 27, 1976 are subject by law to the plans as amended by New York Retirement 
Laws. 
9.04 Retirement Health Insurance 
An employee who has met the above specifications and will receive a retirement 
award, may choose to have his/her retirement award placed into a trust and agency 
account on his/her retirement date, to be used to purchase Health Insurance as provided in 
Section 8.01 of this Agreement, as long as the money lasts. The District shall have the 
option to maintain a separate account for each retired member or may co-mingle all the 
retired members into one (1) account. Such account will bear interest at the prevailing 
rate. In the event of a co-mingled account, the District shall pro-rate the interest 
attributable to each member, and such computation shall be final and binding. 
Upon the death of the retired member, the remaining amount of hislher account 
shall be paid to the duly appointed representatives of the member's estate. 
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ARTICLE X
 
GENERAL 
10.01 Job Appointments 
Written notice of vacancies and job openings shall be conspicuously posted in all 
buildings in the District as soon as a potential or actual vacancy and/or job opening is 
known to the District. 
Present employees who are interested in applying for an open position will be given 
the opportunity to apply for such position(s) as become available. The intent of this 
paragraph is to show the posting to be for information only and shall not require the 
District to any commitment or selection. 
The District will post all dates of tests and also post job descriptions, as provided by 
Civil Service, of the jobs within the bargaining unit. 
Cafeteria employees, if qualified, will receive preference over outside applicants in 
filling unit vacancies or openings. 
10.02 No Strike Provision 
In consideration of the recognition by the Board of the Association as the sole and 
exclusive bargaining representative of the employees, the Association does hereby affirm a 
policy that it does not assert the right to strike against the School System nor will it assist 
in or participate in any such strike by the employees, and in fact acknowledges that such a 
strike is specifically prohibited according to the terms of the Public Employees' Fair 
Employment Act, nor will it impose any obligation on said employees to conduct, assist or 
participate in such a strike. 
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10.03 Coveralls 
Coveralls shall be furnished to the auto mechanics, the initial issue to be three (3) 
per man, replacement to be on an as needed basis thereafter. Coveralls shall be issued to 
maintainers and custodians, initial issue of one per man; replacement to be on as needed 
basis. 
10.04 Conditions of Employment . The Employer agrees that all conditions of 
employment in his individual operation relating to wages, hours of work, overtime 
differentials and general working conditions shall be maintained at not less than the 
highest standards in effect at the time of the signing of this Agreement, and the conditions 
of employment shall be improved whatever specific provisions for improvement are made 
elsewhere in this Agreement. 
10.05 Copies ofAgreement· Copies of this Agreement shall be printed at the expense of 
the Board and given to all personnel in the Unit, upon request, now employed or hereafter 
employed by the Board, within a reasonable time after its execution. 
10.06 Personnel File - There shall be one official personnel file maintained for each 
employee which shall be maintained in the office of the Superintendent or designee. 
An employee may inspect his/her personnel file upon reasonable notice and may be 
accompanied during the inspection by a representative of the Association and he/she may 
make copies of the contents of the file. 
Inclusion of any derogatory information placed in an employee's personnel file 
indicates a proper investigation was done to indicate its validity. The employee will receive 
a copy and can respond in writing within ten (10) working days. Said response will become 
an attached part of the record. 
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10.07 Bulletin Board - There shall be an employee bulletin board m each building 
operated by the District. 
10.08 Lay-off (Non-Competitive or Labor Class) 
In the event that it becomes necessary to reduce the number of non-competitive or 
labor class positions, the following procedure shall be observed: 
(1) The employee whose position has been eliminated shall bump into the position of 
the least senior employee in the District in the same job classification provided that the 
latter employee has less seniority than the employee whose position has been eliminated. If 
no employee has less seniority pursuant to this paragraph, then 
(2) The employee whose position has been eliminated shall retreat into the position 
of the least senior employee occupying a lower classified position that the retreating 
employee once permanently occupied and was not removed for misconduct or 
incompetence. If neither of the conditions exists as described in paragraphs (1) and (2) 
herein, then 
(3) The employee whose position has been eliminated shall be laid off. 
(4) Employees who have been laid off shall have recall rights in the reverse order of 
their layoffs for a period of 12 calendar months from the date of layoff. 
10.09 Job Description The District shall furnish each employee with his/her general job 
t:. 
dest±iption as provided by the Cattaraugus County Civil Service Commission. 
..; , 
10.10 Flexible Benefit Plan 
Internal Revenue Code of 1986, hereinafter referred to as the 125 Plan shall be 
established by the District to be effective upon acceptance of the plan document by the 
District. 
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A. Employees may utilize the plan in accordance with the IRS rules for: 
1. Accident and health plans including medical insurance, medical 
reimbursement, disability insurance, etc. 
2. Group Term Life Insurance 
3. Dependent Care Assistance 
B. The plan year shall be from December 1 through November 30 . 
C. The District shall assume the start up cost. 
D. The District shall pay the monthly administrative fee. 
E. The District keeps unexpended monies which remain in the plan at the end of the 
Plan year. 
F. The District shall select the third party administrator. 
In the event there is not mutual agreement between the District and the 
Association to continue the 125 Plan on June 30, 1996, the plan shall be terminated. 
10.11 Evaluation 
a. The purposes of employee evaluation shall be: 
1. to assess job performance; 
2. to advise employees of strengths in performance; 
3. to advise employees of weaknesses in performance in such a manner as to 
provide the employee the guidance and the opportunity necessary to correct such 
weaknesses; 
b. Each employee will be evaluated at least once per year. Evaluations shall be 
conducted by personnel in direct line of supervision of the employee being evaluated. Infor­
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mation from direct observation of the employee and from reports by supervisors may be 
considered in the evaluation process. Any criticism of the employee's performance shall be 
accompanied by a suggested course of action to remedy the deficiency. Evaluations may be 
used as evidence of job performance, but the evaluation process shall not be used as a 
disciplinary measure. 
c. The evaluation form and, upon request, a written explanation of evaluation 
criteria will be provided to the Association. 
d. Evaluation meetings will be conducted during the employee's regular working 
hours if practicable, otherwise the employee will be compensated for the additional time 
required. The employee will be provided a written copy of the evaluation which shall be 
signed by the employee. The signature shall indicate that the employee has seen the 
evaluation, and not that the employee necessarily agrees with the evaluation. The 
employee may append a written response to the evaluation, to be included in the 
employee's personnel file. 
e. The Employer shall not show the evaluation without the unit member's consent to 
anyone other than an administrator or as necessary in a disciplinary proceeding or by 
Board action. 
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ARTICLE XI
 
TERM OF AGREEMENT 
11.01	 Full Agreement 
This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only through the 
voluntary mutual consent of the parties in a written and signed amendment to this 
Agreement. 
The provisions of this Agreement shall be incorporated into and considered part of 
the established policies of the Board. 
11.02	 Savings Clause 
If any prOVISIOns of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, such provision or 
application shall not be deemed valid and subsisting except to the extent permitted by law, 
but all other provisions or applications shall continue in full force and effect during the life 
of the Agreement. 
11.03	 Duration of Agreement 
This Agreement, except as may be modified within the individual sections hereof, 
shall be effective beginning July 1, 2002 and remain in force and effect until June 30, 2007. 
11.04	 Negotiations 
Upon request of either party for a meeting to open negotiations, a mutually 
acceptable meeting date shall be set. 
Such request shall be on or before February 1 of the year of expiration of the 
Agreement. 
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11.05 Cafeteria Re-Opener 
If the food service program finishes a school year with a deficit for that school year, 
the parties agree to re-open negotiation of wages and benefits provided by this Agreement 
for cafeteria employees only. 
50 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed, 
each by its duly authorized officials and representatives, the day and year first above 
written. 
GOWANDA CENTRAL SCHOOL 
DISTRICT BOARD OF 
EDU TI N 11 (/ / / I ' 
,I
By , 1& By (~--~_._ . 
Superintendent 
{ 
.President 
By ~~-t=- l1vp kv----.-J 
Vice-Pre Ident 
.; 3 lIA... -?DATED: .'V CVI'--V=-tJ (, I pi- L-' (I .)DATE~~ .ie;, ckh?3 
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Appendix A
 
This side for District use only:
 
1. Immediate Supervisor's response at Stage 1: 
Dated: _ 
2. Date of submission to Stage 2: 
3. Superintendent/School's decision at Stage 2: 
Dated: _ 
4. Date of submission to Stage 3: 
5. Board of Education's decision at Stage 3: 
Datod: _ 
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